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	Position Title
	Teacher – Primary – Exceptional Learners

	Sub-School
	Primary Years (Prep – Year 6)

	Reports To
	Head of Primary Years

	Immediate Supervisor
	Head of Primary Years 

	Primary Purpose of the Role
	Exceptional Learners Teacher will assist students with recognized learning difficulties/disabilities to access the curriculum. This is achieved through close collaboration with teachers and parents to identify and enact required adjustments.

	Key Accountabilities
	Learning Support & Student Assistance
· Assess students to identify learning needs and track progress.
· Plan and prepare activities and materials to support learning.
· Provide targeted intervention and in-class support for students with learning difficulties or disabilities.
· Maintain accurate student records, including confidential assessments and progress reports.
· Assist with documentation (e.g., NCCD records).
· Develop and review Personalised Support Plans for identified students.
· Work with teachers to implement adjustments and support strategies.
· Meet with parents to guide them through their child’s learning needs.
· Assist with special provisions for students.
· Liaise with external specialists and Advisory Visiting Teachers for student support.
· Support students on excursions and camps as needed.
· Maintain professional development in teaching strategies for students with disabilities/difficulties.
· Ensure learning environments comply with Health and Workplace Safety standards.
Collaboration & Relationship Building
· Treat students, parents, and colleagues with unconditional positive regard.
· Establish and maintain positive relationships with parents and families.
· Communicate calmly, sensitively, and honestly about student needs.
· Collaborate with teachers and support staff to improve learning outcomes.
· Maintain confidentiality regarding student, family, and staff information.
Student Progress & Communication
· Keep accurate records of student progress and achievement.
· Update Synergetic with relevant student information for teacher access.
· Analyze student data to set learning goals and priorities.
· Address behavioural concerns using calm and restorative practices.
· Communicate student concerns with the Head of Primary and Primary Curriculum Leader.
· Attend staff meetings and professional development activities.
Liaison with Leadership & Enrolments
· Meet regularly with the Head of Primary to review Learning Support programs.
· Work with the Primary Curriculum Leader to ensure best practices.
· Support new student enrolments by liaising with the Enrolments Registrar.
· Assist students transitioning to St Peters from other schools.
Other Duties & Responsibilities
· Perform additional tasks as directed by the Head of Primary or Primary Curriculum Leader.
· Contribute to the school’s strategic and operational outcomes.
· Uphold the school’s Christian values and Code of Conduct.
· Follow Health & Safety guidelines and policies.
· Comply with the Lutheran Schools Enterprise Agreement and school policies.
· Foster a culture of trust, accountability, and open communication.

	Selection Criteria
	SC1 - Qualifications
· Registered or be able to gain registration with the Queensland College of Teachers to teach in Queensland.
· Bachelor degree in Education, with further qualifications in the area of Learning Support/Inclusive Education/Diverse Learning.

SC2 - Knowledge and Experience
· Familiarity with and knowledge of the Australian Curriculum, QCAA syllabi and assessment practices, NCCD documentation and how to adjust and modify work for students with learning needs.
· Working knowledge of current best practice with regard to students with learning needs.
· Experience working in a similar role to improve outcomes for students with learning needs.
· Flexible and adaptable approach to teaching, to be responsive to student needs.
SC3 - Communication and Interpersonal Skills
· Collaborate effectively with a range of stakeholders to support the needs of a diverse range of students.
· Demonstrate a high level of communication and interpersonal skills when relating to students, parents and colleagues.
· Proactive and prompt communication.
· Sensitivity and confidentiality with regard to the emerging and ongoing needs of students and their families, and the journey they are on.

SC4 - Teaching and Learning Capabilities
· Ability to select and use appropriately, a wide range of teaching, learning and assessment strategies and approaches to suit the needs of a diverse range of students.
· Ability to plan, teach, assess, reflect and report on learning experiences for students with needs.
· Provide timely, constructive feedback to students, and advice and support to teachers.
· Willingness to reflect, participate in professional learning, and always strive to improve.
All employees
SC-E1 - Personal capabilities
· Demonstrated ability to exemplify care, dignity and respect, delivered through high personal accountability for professional workplace conduct
· Demonstrated commitment to reach their own potential (Plus Ultra) and in a manner that aligns with the College’s strategic and operational objectives and values.

SC-E2 – Christian Ethos
· An understanding of, respect and demonstrable support for the College’s Christian ethos.




	
Professional Behaviours
	All employees of St Peters are expected to model and act in accordance with the Professional Behaviours commonly associated with the Teaching Profession and adhere to Professional Boundaries at all times. 

Applicants are expected to respect and uphold the College’s Mission of “Excellence in Christian Co-Education”, support the Christian ethos of St Peters Lutheran College and demonstrate courtesy, co-operation and teamwork with fellow members of staff.

Uphold Code of Conduct and Valuing Safe Communities standards.

Actively and effectively participate in reasonable directions provided.


	Child Protection
	All employees of St Peters are required to familiarise themselves with and adhere to the College’s Child Protection Policy and Procedures, and complete annual Child Safety Training.


	Health & Safety
	All employees are expected to take reasonable measures to protect their own health and safety and that of others, as well as follow all Health and Safety policies, guidelines and directions.


	Policies & Procedures
	Employees are expected to understand and act in accordance with St Peters policy and procedure documents that are available on the College’s intranet, relevant legislation and directions within the employment contract and/or Queensland Lutheran Schools Single Enterprise Agreement and take the responsibility to maintain currency with these.


	Compliance Requirements
	Current Queensland Teachers Registration

Timely completion of mandatory training requirements and training relevant to their role.


	Terms & Conditions
	Queensland Lutheran Schools Single Enterprise Agreement 2024

Please note the College reserves the right to alter this position description based on strategic and operational needs.


	Other relevant information

	The College will conduct relevant and required applicant checks which includes and is not limited to, contacting current and previous employer(s) to substantiate employment history, past conduct and performance.  

St Peters Lutheran College aims to be a preferred employer by fostering and valuing diversity, ensuring equitable and fair treatment for all, and respecting and upholding human rights. 
The College is committed to increasing the participation rate of Aboriginal and Torres Strait Islander people through best-practice recruitment methods and producing positive training and employment outcomes for Aboriginal and Torres Strait Islander people within the wider communities.

The collection and handling of information will be consistent with the requirements of the Privacy Act 1988.


	Further Information
	Further information about St Peters can be found at www.stpeters.qld.edu.au
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