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	Position Title
	Woodwind and Band Tutor

	Department
	Performing Arts

	Reports to
	Performing Arts Co-ordinator

	Overview
	The Woodwind and Band Tutor plays a key role in delivering high-quality instrumental tuition and ensemble direction within the school's Co-Curricular Music Program. This role supports the artistic development of students, fostering a passion for music and performance excellence in alignment with the College’s strategic vision. Delivering to both Primary and Secondary Years.

Working under the direction of the Performing Arts Coordinator the successful candidate will be responsible for delivering engaging and inspiring woodwind instrument lessons, preparing students for performances, and contributing to the broader Performing Arts community within the College.

	Key Accountabilities
	· Deliver engaging and high-quality tuition for students learning woodwind instruments, including flute, clarinet, saxophone, oboe, and bassoon.
· Direct and rehearse school band ensembles, fostering a dynamic and inclusive musical environment.
· Monitor, assess, and report on student progress while maintaining accurate records.
· Collaborate with other instrumental tutors and the broader Performing Arts faculty to support the music curriculum and performance program.
· Prepare students for school music events, such as assemblies, concerts, eisteddfods, music soirées, and community performances.
· Maintain and manage school-provided musical instruments and repertoire.
· Attend Co-Curricular Arts meetings and scheduled departmental planning sessions.
· Stay updated with contemporary woodwind teaching methods and ensemble direction practices.
· Ensure compliance with the College’s policies, including maintaining valid Public Liability insurance and Blue Card clearance.

	Committee Membership
	[NA

	Selection Criteria
	Experience and qualifications
SC1:     A relevant tertiary degree and/or postgraduate qualification in Music, Music Education, or a related discipline.  A proven record of achievement in a similar role which contributes to organizational excellence, high standards of performance and a positive workplace culture.

SC2:     A demonstrated ability to engage, inspire, and challenge students in their musical journey.

SC3:	Proven effective management, leadership and team building skills and 	genuine interest in collaboration and joint problem solving.
             

SC4:	Demonstrated high level of professionalism in directing and rehearsing band ensembles at various skill levels.
              
SC5:	Ability to develop positive and professional relationships with students, parents, and staff.

SC6:	Willingness to contribute to the broader Co-Curricular Arts Program and support school-wide music initiatives.


	Hours of Duty
	Contractors 
Hours: 7:45am-4.00pm Monday to Friday

	Terms and Conditions
	Classification – School Officer [as per job evaluation]
Salary – [refer to Enterprise Agreement]. 
Tenure – [term time/ contractor] 
Terms and Conditions – Please refer to the Queensland Lutheran Schools Single Enterprise Agreement 2020.

	Location
	St Peters Lutheran College – Springfield
32 Wellness Way
Springfield Central   QLD   4300

	Professional Behaviours
	Applicants are expected to respect and uphold the College’s Mission of “Excellence in Christian Co-Education”, support the Christian ethos of St Peters Lutheran College and demonstrate courtesy, co-operation and teamwork with fellow members of staff.
Uphold Code of Conduct and Valuing Safe Communities standards.
Actively and effectively participate in reasonable directions provided.

	Child Protection
	All employees of St Peters are required to familiarise themselves with and adhere to the College’s Child Protection Policy and Procedures, and complete annual Child Safety Training.

	Health & Safety
	All employees are required to take reasonable measures to protect their own health, safety and wellbeing, and that of others, and to follow all reasonable Health and Safety policies, guidelines, and directions.
Managers hold additional accountability for operational management of safe work practices in their area, including making appropriate resources, information, and training available to their team members.

	Policies & Procedures
	Employees are expected to understand and act in accordance with St Peters policy and procedure documents that are available on the College’s intranet, relevant legislation and directions within the employment contract and/or Queensland Lutheran Schools Single Enterprise Agreement, and take the responsibility to maintain currency with these.

	Compliance Requirements
	Current Blue Card and/or Queensland College of Teachers Registration.
Identified positions will require additional security clearances.  All successful candidates will be required to obtain and maintain currency and levels of security clearance. 
Timely completion of mandatory training requirements and training relevant to their role.

	Other relevant information

	The College will conduct relevant and required applicant checks which includes and is not limited to, contacting current and previous employer(s) to substantiate employment history, past conduct and performance.  
St Peters Lutheran College aims to be a preferred employer by fostering and valuing diversity, ensuring equitable and fair treatment for all, and respecting and upholding human rights. 
The College is committed to increasing the participation rate of Aboriginal and Torres Strait Islander people through best-practice recruitment methods and producing positive training and employment outcomes for Aboriginal and Torres Strait Islander people within the wider communities.
The collection and handling of information will be consistent with the requirements of the Privacy Act 1988.
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