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POSITION DESCRIPTION



	Position Title:
	Assistant Category Manager - Yoghurt & Desserts

	Reporting To:
	Category Manager - Yoghurt & Desserts

	Department:
	Sales 

	Supervisory Responsibilities?
	No
	Review Date:
	22.02.21



	Position Purpose



To work closely with the category team  to ‘be the voice of the shopper within Lactalis and provide simple, compelling and actionable insights about shopper behaviour and needs that enable a 3-way win (shopper, customer and Lactalis) across the Y&D categories.
Further, they will be responsible for translating insights and facts into effective and actionable, shopper focussed category plans to ensure the long term vitality of the category.


	Key Accountabilities



· Developing robust shopper and/or consumer insights from data sources available/required.  Translating those data and insights into action plans to assist in growing our business via our brands in the marketplace. 
· Assist in the development of a category approach to all product development with an emphasis on sales launch strategy and price positioning.  
· Work with Category, Marketing and Sales teams to integrate shopper insights with other metrics to produce clear and compelling retail strategies.
· Embed best practice category management principles with structured retailers and internal stakeholders 
· Liaise with external space resource to deliver best in class space solutions which are category led to structured and unstructured retailers.  
· Assist in range reviews, strategy days with major retailers/ P&C, developing category led presentations, liaising with sales and marketing to deliver compelling solutions for retailers. 
· Complete category content required for field related presentations for cycle meetings, trade presenters with insight led analysis and provide actionable recommendations. 
· Complete all tasks and duties as reasonably requested by your leader.
· Pro-actively seek continuous improvement opportunities within the business.


	[bookmark: _Hlk39573307]Health, Safety and Environment (HSE) Accountabilities


· Promote and participate in the Safety Management System and develop a proactive safety culture.
· Be a role model for working safely and promoting a safe working environment.
· Adhere to safe work procedures and systems in consultation with elected OH&S Representatives and team members.
· Proactively contribute to the identification and resolution of workplace hazards.
· Work safely at all times.
· Comply with all relevant environmental legislative requirements.
· Actively contribute to reducing waste, conserving water and energy and other sustainability initiatives.
· Comply with environmental management systems.
· Actively participate in understanding your environmental responsibilities.

	Leadership Accountabilities (applicable for all positions with direct reports)


· Set clear expectations and lead by example. Deliver on your commitments and strive for excellence.
· Give timely and meaningful feedback that is useful and respectful.
· Adopt a positive approach and appropriately recognise effort and results.
· Communicate openly and honestly, sharing information and knowledge.
· Take personal responsibility for the performance and outcomes of your team.
· Drive supportive accountability and engage your people.

	Values and Core Competencies


	
Our culture is underpinned by a set of common values, which set the standard for employee behaviour. They should be translated into every aspect of work from relationships with customers and colleagues, to the way employees conduct themselves on a daily basis.

	Values
	Core Competencies
	Key Behaviours

	Ambition
	· Performance
· Continuous Improvement
· People Development

	· Set high goals and drive for performance
· Seek all opportunities for continuous improvement
· Identify areas for developing oneself and others


	Engagement
	· Loyalty
· Accountability
· Tenacity
· Entrepreneurship

	· Support positively and protect the company
· Account for his/her own activities and accept responsibility for them
· Overcome obstacles
· Demonstrate an entrepreneurial mind-set


	With Simplicity
	· Pragmatism
· Transparency
· Accessibility

	· Work in a practical and effective manner (with common sense)
· Act and communicate with clarity and transparency
· Ensure relationships are based on accessibility, modesty and proximity





	Minimum Requirements






	Formal Education and
Statutory Requirements


	· Business degree


	Essential Skills and 
Knowledge 
	· Data analysis via key platforms IRi, Quantium 
· Efficient excel skills 
· Advanced presentation skills
· Attention to detail
· Competitive Environment Knowledge
· Analyse and Identify Sales Trends
· Interpersonal skills and ability to be a team player
· Face to face customer presentation skills
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