
 
 

Instrumental Music Specialist 
 

OVERVIEW 
 
Staff -workers in the ecclesial mission of witnessing and 

 
 
All staff 
Aiken
reflect the values of Mary Aikenhead Ministries in the way that they perform their leadership role and 
in the relationships, they form with all members of the College community. In particular, Leaders are 
called to model and practice the Dimensions described in the document By This Everyone Will Know:  
 

• The love of Christ Impels us  
• Preferential option for the poor  
• Going to the margins  
• Trust in divine providence  
• Called to be extensively useful  
• Contemplatives in action  

 
The Instrumental Music Specialist roles are designed to contribute to the best possible educational 
outcomes for all students, enhance the 

 
 
COMMITMENT TO CHILD SAFETY  
 
All staff -
related work and will have:  
 

• experience working with children  
• a demonstrated understanding of child safety  

• a demonstrated understanding of appropriate behaviours when engaging with children  
• familiarity with legal obligations relating to child safety (e.g. mandatory reporting)  
• 

and Professional Boundaries Policy.  
 
PRIMARY OBJECTIVE OF THE ROLE 
 
The Instrumental Music Specialist will tutor students in an instrument. 
 

MAJOR AREAS OF RESPONSIBILITY 
 
The Instrumental Music Specialist will: 

• Run private or group instrumental lessons for students and prepare a report 

• Support the Year 7 Music program 

• Participate in the Annual Spring Music Concert 
• Perform with or lead College ensembles as directed 
 



 
 

Other 

 
All staff will, at times, be required to undertake other duties related to the role as 
directed by the Music Program Leader. 
 
 

 
RISK AND OCCUPATIONAL HEALTH AND SAFETY 
 
The Instrumental Music Specialist will: 

• comply with legislated occupational health and safety practices and participate in 
consultative processes 

• observe safe work practices in accordance with training and instruction given 

• identify, report and where appropriate, action risks/hazards in order to eliminate or 
mitigate against the risk recurring (Risks arising in the workplace may be financial, site, 
task or person specific or related to safety) 

• promote and implement occupational health and safety and risk mitigation processes 
within and across this area of responsibility 

 

Background & 
Qualifications 

Relevant experience  
VIT Registration is advantageous 
WWCC (Working With Children Check) is essential 
 

Contract & 
Conditions 

 
Tenure: 1 Year -  Casual 
Remuneration: 

Association (VMTA) rates. 
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