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Vaccination Evidence Requirements
for Pre-Employment Screening

Disease

Evidence of vaccination

[] One adult dose of pertussis

Documented serology results

Other evidence

mumps, rubella
(MMR)

Serology is NOT REQUIRED | gR
following completion of a I:

documented MMR
vaccination course.

[or ]

Diphtheria, containing vaccine(dTpaJ
tetanus, within the last 10 years.
pertussis Serology must not be accepted
(whooping Do not use ADT vaccine as it
cough) does not contain the
pertussis component
[] Historyofcompletedage- [ ] Anti-HBs greater than or equal | [_] Documented evidence of anti-
appropriate course of to 10miUs/mL HBc, indicating past hepatitis B
HepatitisB vaccine ANEI [D_EI infection, and/or HBsAg+
Hepatitis B Adolescent course: two doses Serology must be at least 4
of adult vaccine, given 4 to6 weeks after completing the
months apart, between 11-15 hepatitis B vaccine course
yearsof age, an accelerated
course is not acceptable.
[] 2 dosesof MMR vaccineat least | [ PositivelgG for measles, [] Birth date before 1966
onemonth apart mumpsand rubell#
Measles, i

Varicella
{chickenpox)

[]2 doses of varicella vaccine at
least one month apart
(evidenceof one dose is
sufficient if thepersonwas
vaccinated before
14 years of age.Serology is
NOT REQUIRED following
completion of a varicella
vaccination course)

[ ] PositivelgG forvaricell@

[] An Australian Immunisation
Register(AIR) historystatement
that recordsnatural immunity

oz |

]

[ or

to chickenpox can also be
accepted as evidenceof
compliancefor varicelld

R |

]

Tuberculosis (TB)

* For those assessed
as requiring
screening

(] not applicable

Interferon Gamma
ReleaseAssay(IGRA)

+ Clinical review for
positiveresultsby TB

E:.R Tuberculin skin test (TST)

+ Clinical review for positive
results by TB Service/Chest
Clinic

Service/Chest Clinic




