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Position Title: Ranger Position No: WAR104 

Group: Land &Sea Management Service 

Area/Section: 

Caring for Country 

Classification Level: Administration Service Officer-ASO1 

Reports to: Ranger Coordinator Direct Reports: Nil 

Special Measures: Designated Aboriginal and/or Torres Strait Islander  

Location: Katherine Ranger Base Date Approved: April 2025 

 

POSITION OVERVIEW 

 
Caring for Country Rangers undertake a variety of Land & Sea Management tasks and planning. Tasks can include 
Weed control, fire work, marine patrols, managing feral animals/pests, and cultural site management.  

KEY RESPONSIBILITIES & ACCOUNTABILITIES 

 

• Undertake work activities described in the annual work program. Depending on the ranger group you work 
in, this may include all or some of the following tasks: 

o Controlled burning (aerial and on the ground) 
o Weed control activities 
o Feral animal control activities 
o Marine patrols 
o Water quality testing and other related work 
o Cultural site management 

• Engage in planning and review of annual work programs. 

• Provide reports of activities and observations on a regular basis. 
• Undertake training and development activities as required. 

• Carry out regular maintenance checks on equipment and machinery and maintain log books and data 
records. 

• Assist with consultations with Traditional Owners, communities, stakeholders and partners, and provide 
general cultural guidance to the program. 

• Attend various forums and exchanges as a representative of the NLC. 
• Comply with NLC policy and procedures at both an organisational and operational level, ensuring that 

appropriate standards and operational protocols are maintained at all times. 

• Perform any other reasonable tasks and duties that are required, that are within the scope of your position 
classification, service area and skill set as required. 

• Adhere to the NLC Code of Conduct and work in a manner which is professional, respectful, and 
collaborative to foster sound working relationships within your immediate team and the broader 
organisation. 

• Actively participate in performance enhancement processes and learning and development requirements 
of your role. 

• Ensure your personal health and safety and that of others by undertaking your duties and tasks in a safe 
manner. 

• Report all hazards and incidents to your direct supervisor immediately and complete all incident reporting 
requirements within the timeframes specified. 
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ESSENTIAL REQUIREMENTS 

• Have a strong interest in Land and Sea Management works. 

• Have a place to live on the Land Trust or nearby community. 

• Have the capacity to acquire new skills. 
• Be able to talk and write in basic English. 

• Be willing to work outdoors and undertake physical work. 

• Sound cross-cultural and interpersonal skills with an ability to effectively work in a team and build and 
maintain respectful working relationships with colleagues’ constituents and external stakeholders. 

DESIRABLE REQUIREMENTS 

• Previous experience and/or qualifications in Land and Sea Management. 
• Current C Class Drivers Licence and the ability and willingness to undertake remote travel in a manual 

4WD vehicle. 

• A current OCHRE Card (Working with Children) or an ability to acquire one 
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