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Digital Video Producer 
(Identified Indigenous Position)
NITV 


Reports to: Video Lead

Direct reports to this position: N/A


	SBS Values, Vision and Purpose

	The Digital Video Producer is responsible for undertaking their work in a way that reflects SBS’s Charter, Vision and Values and complies with relevant SBS policies, procedures and practices. At SBS, we expect you to be audience obsessed, be bold and brave, embrace difference, participate fully and ensure that we look out for one another. We are all working together to fulfil SBS’s purpose and create a more cohesive society.



	Division Purpose – NITV

	To shape the Australian identify, amplify our First Nations stories and connect with those that call Australia home.



	Role Purpose

	To produce, edit and publish high-quality digital video content that celebrates, amplifies and authentically represents Aboriginal and Torres Strait Islander voices and stories across NITV digital and social platforms.
The role supports the NITV Digital team by delivering engaging, culturally informed and platform-appropriate video content that aligns with SBS’s Charter, Editorial Guidelines and NITV’s strategic objectives.


	
Main Responsibilities 

	Main tasks of the role
· Provide end-to-end production of video content for NITV digital and social platforms, including shooting, producing, editing and publishing.
· Publish video content across platforms including Facebook, Instagram, TikTok and YouTube, ensuring optimisation for each channel.
· Attend daily editorial meetings, contribute ideas and identify opportunities aligned with digital trends and audience engagement insights.
· Support and contribute to NITV’s digital and social media strategy.
· Liaise with producers, reporters and internal stakeholders to maximise digital content opportunities across platforms.
· Provide digital video production support across NITV teams including INACA, Commissions, Internal Productions, Programming and Commercial.
· Plan and manage video outputs to agreed deadlines, working independently and collaboratively.
· Ensure all video content complies with SBS Editorial Guidelines, relevant codes of practice and the SBS Charter.
· Maintain awareness of cultural protocols and ensure culturally respectful storytelling practices are upheld.

Minimum requirements of the role
· Minimum two (2) years’ demonstrated experience in end-to-end video production for digital or social media platforms.
· Demonstrated experience in shooting, producing and editing video content.
· Strong understanding of digital and social media landscapes, including video trends and platform optimisation.
· Proficiency in Adobe Creative Suite (particularly Premiere Pro) and content creation tools such as Canva.
· Demonstrated journalistic and storytelling capability with sound editorial judgement.
· Strong attention to detail and ability to meet tight deadlines.
· Understanding of creative rights management.
· Excellent communication and collaboration skills.
· Awareness of and sensitivity to Aboriginal and Torres Strait Islander cultural protocols and issues.
Desirable:
· Experience in social media moderation and community engagement.
· Graphic design and animation skills.

Financial accountability 
Nil direct budget accountability.

Key relationships with other roles and external stakeholders
· Video Lead
· NITV Digital Team
· Producers and Reporters across SBS and NITV
· INACA, Commissions, Internal Productions, Programming and Commercial teams
· External contributors and community stakeholders where required




	Key Capability  

	Capability
	Level
	Behaviour

	Coaching
	Operation
	· Seeks feedback from the business to drive coaching competence
· Ensures leaders exhibit coaching values and behaviours
· Strikes a balance between skills-based and behavioural coaching
· Prioritises resources to support a coaching culture
· Drives a coaching style of leadership across the business

	Adaptability and Flexibility 
	Operation
	· Adjusts approach to suit business/functional priorities
· Adjusts business priorities to meet organisational objectives
· Actively supports and communicates organisational change
· Manages change within the business/function
· Determines a course of action when the way forward is ambiguous

	Influence and Persuasion 
	Operation
	· Presents clear, well reasoned arguments to support key business objectives
· Uses direct persuasion in high level discussions and/or presentations (eg, appeals to reason, data, larger purpose; uses concrete examples, visual aids, demonstrations etc)
· Is compelling during business negotiations and works to achieve win-win solutions
· Gains commitment
· Implements negotiation strategies to assist individuals and managers

	Innovation
	Operation
	· Scans the environment for new ideas and innovative opportunities to benefit business
· Takes calculated risks to get a business advantage
· Implements modifications to processes and procedures to improve current performance
· Generates original solutions that facilitate the achievement of business goals
· Proposes creative and functional solutions to benefit the business
· Supports the development of creative business strategies
· Manages the implementation of creative business strategies
· Recognises and rewards creativity and innovation

	Interpersonal Sensitivity 
	Operation
	· Considers the impact of individual strengths and weaknesses on performance
· Predicts and responds to the underlying thoughts and concerns of stakeholders
· Adjusts working conditions to individual circumstances where appropriate
· Understands and supports work/life balance initiatives
· Helps with any conflict resolution amongst multiple stakeholders
· Encourages, respect and supports interpersonal awareness as a value of SBS

	Learning Orientation 
	Operation
	· Initiates development opportunities to enhance business performance
· Considers ideas and perspectives that challenge business strategies/concepts
· Rapidly understands complex concepts and assimilates new information in less familiar situations
· Seeks feedback on the performance of the business and its stakeholders
· Communicates SBS’s commitment to learning and development



	
Workplace Health & Safety 
[For all non-supervisory levels]

	In relation to Work Health & Safety, you must comply with your safety responsibilities as detailed in relevant Acts, Regulations, Standards, Codes of Practice and the SBS Safety Management System (SMS)
All workers are required to:
· Take reasonable care for own safety and safety of others
· Cooperate with policies and procedures and directions from management with regards to health and safety
· Where hazards are identified, report them to line manager and take corrective action where able
· Report all work related incidents to line manager within 24 hours of occurrence
· Ensure workers, visitors and clients are:
· made aware of their WH&S responsibilities
· have received adequate safety induction and other WH&S information, instruction and training to enable them to conduct their work safely
· follow safe work practices




	
Workplace Health & Safety 
[For specific roles within NITV]

	The following positions are responsible to reviewing and escalating/ approving WHS Risk Assessments of planned activities (productions or assignments) that will be undertaken by SBS to ensure the health and safety of workers involved:
· Business and Operations 
· Manager
· Operations Manager 

The following positions are responsible for assessing /documenting WHS risk for SBS planned activities (productions or assignments) to identify and implement adequate controls to ensure the health and safety of workers involved:
· Commissioning Editor 
· Commissions Coordinator
· Senior Commissioning Editor 
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