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Ngarrindjeri Aboriginal Corporation					Position Description
	Position Title:  Ranger Coordinator – Yarluwar-Ruwe Ranger Program
	Level: (Miscellaneous Award)
	

	Reports To:  Program Manager

	Primary Objective:  The primary purpose of the Ranger Coordinator under the Yarluwar-Ruwe Ranger Program is to lead the Rangers to help look after Yarluwar-Ruwe, culture and people, including tourists. This will be under the guidance of NAC Directors, steering committee and elders/senior knowledge holders.

	Ngarrindjeri Aboriginal Corporation RNTBC (NAC) represents Ngarrindjeri Traditional Owners and Native Title holders in South Australia, within the Ngarrindjeri and Others Native Title Determined area. It is the Prescribed Body Corporate for the determination made by the Federal Court for the Ngarrindjeri and Others Native Title Claim on the 14th of December 2017. NAC is a member-based organisation and is agent for the common law Native Title Holders. NAC’s objectives include to manage the native title rights and interests of common law holders, Ngarrindjeri heritage interests and strengthen and protect Ngarrindjeri Culture, Heritage, Lands and Waters.

The Ranger Coordinator is expected to demonstrate strong leadership and show respect for themselves, fellow rangers, staff and all members of the community. The Ranger Coordinator will manage specific tasks and activities under the direction of the CEO and Program Manager. The position will be based at Goolwa, South Australia.
The position of Ranger Coordinator - Yarluwar-Ruwe Ranger Program is a full-time position subject to satisfactory performance against Key Performance Indicators and subject to funding.




	Reporting 

	Reporting to Program Manager
	· Report on Work Plan Activities as necessary
· Report on budget and forecast planning
· Develop Annual Project Plan and Budget with Program Manager
· Delivery of Indigenous Rangers grants jobs land and economy programme


	Duties
	Duties include but not limited to:
· Work under the guidance of the Program Manager
· Provide leadership to the Ranger team
· Ensure all workplace health and safety procedures are followed to provide a safe working environment.
· Work with a head ranger to lead trips on country. 
· Check, maintain and clean all vehicles and equipment.
· Learn from and work under guidance of Directors and elders/senior knowledge holders and the Manager to look after cultural knowledge and important sites across Yarluwar-Ruwe.
· Talk to tourists, make sure everyone is safe. With guidance from Directors, elders/senior knowledge holders and manager, develop an appropriate plan for teaching tourists about Ngarrindjeri country and culture.
· Fire management
· Weed management
· Looking after important plants and animals 
· Looking after and recording cultural sites and other important places
· Attending Ranger exchanges and/or meetings away from Ruwe
· Provide regular reports to Program Manager on the activities undertaken
· Other on-country work as required such as fence and track maintenance and infrastructure development.
· Coordinate the preparation of work plans and internal budgets
· Coordinate the scheduling, implementation, supervision and reporting of Ranger Team work plans, trips and other activities;
· Liaise with contracting parties to ensure works are completed within agreed timeframes and to agreed standards;
· Participate in performance reviews and professional development; and
· Other duties as directed by the Manager.





	


Key Accountabilities (may include, but not limited to):

	Training
· Undertake accredited training for professional development through registered training organizations
· Undertake informal on-the-job training with NAC and partners

	Planning
· Provide input on the management of Yarluwar-Ruwe Ranger Program meetings as and when required
· Work with Program Manager to develop a regular (1-2 month) personal work plan and roster
· Under guidance from the CEO and Program Manager, develop regular (2-3 month) Ranger Team workplans.


	Engage with partners
· Develop regional partnerships in support of the Yarluwar-Ruwe Healing Country Plan
· Attend relevant meetings both on Ruwe and away as required
· Ongoing engagement with relevant stakeholders and partners to the project including Department Environment and Water, National Parks & Wildlife Service SA, Aboriginal Lands Trust, Victor Harbor City Council, Alexandrina Council Hills and Fleurieu Landscape Board, Kangaroo Island Landscape Board and neighbouring pastoralists. Participation in regional land and sea management stakeholder forums
· Work in partnership with existing Ranger teams that operate across the Ngarrindjeri Nations Native Title Determination Area. Maintain partnership with Ngarrindjeri Ruwe Empowered Communities Aboriginal and Torres Strait Islander Corporation to engage with local communities to provide education and raise awareness about the Program and how Ngarrindjeri knowledge and traditional land management practices can complement conservation efforts. 
· The development of a strategic plan in the second year of the Program (corresponding with previous) outlining strategies for addressing key priorities, threats and activities to be undertaken. 
· Support the priorities in the Healthy Coorong, Healthy Basin Action Plan (DEW). Contribute to dune restoration and conservation, including weed control, revegetation, installation of signage and management of visitor impacts, and cultural heritage assessment and protection programs. Promote sustainable fisheries management and marine conservation.

	Team Membership
· Contribute to a positive work environment.
· Contribute to team’s activities and output and take a shared responsibility for the achievement of team outcomes.
· Actively participate in Performance Management system and development opportunities.

	Workplace, Health and Safety
· Take reasonable care for own safety and others in the workplace.
· Participate in Risk Management and the identification and assessment of hazards and risks in work areas.
· Support Workplace Health and Safety initiatives, including compliance with WHS Policies and Procedures and systems.
· Report any unsafe situations, hazards, or incidents to their direct supervisor or Manager
· Knowledge of Workplace, Health and Safety.

	Equal Employment Opportunity
· Knowledge of EEO and a commitment to the principles of equal opportunity, diversity, and mutual respect.

	Qualifications and Experience:

	
· Ability to engage with Ngarrindjeri community, Government Departments and other relevant stakeholders 
· A commitment to the NAC’s mission and values.
· Flexibility and adaptability to change.
· Effective negotiation and problem-solving.
· Experience in coordinating numerous projects and project reporting.
· Ability to manage workload and casual employees
· Demonstrated knowledge and understanding of Aboriginal Communities
· Good written and oral communication skills including in cross-cultural and cross-sector environments. 
· The ability to interpret and translate complex information to communicate to the numerous audiences and community
· The ability to manage numerous projects and other employees
· Experience in Indigenous land management work; or strong practical, logistical, and/or community development and/or practical skills relevant to ranger/land management activities.
· Qualifications and/or experience in education, youth or social work, environmental science, training & assessment, or community development.
· Project management experience. 
Special Conditions: 
· A current South Australian Driver’s Licence and willingness to travel
· Current Police Check, upon request
· Current SA Working with Children check
An ability and willingness to travel and work in remote locations from time to time is an essential requirement of this position.
Good interpersonal skills and the ability to establish and maintain positive and constructive relationships and consult, negotiate and work with a range of stakeholders through a partnership approach.


	Acceptance:

	I understand and agree that this Position Description gives a general outline of the duties and that from time to time, it may be necessary for the Board of Directors of the NAC to amend the position requirements in response to the changing nature of the work environment (in accordance with NAC Policies and Procedures and the NAC Enterprise Agreement). I acknowledge that I have been given reasonable time to read and consider this Position Description and confirm that I understand and agree to perform the duties in this Position Description.


	Name:		________________________________
	Signature:	________________________________
	Date:	
            ________________________________

	
	
	



	Approved By:  CEO of the NAC
	Date of Issue: 04/08/25
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