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	Bacchus Marsh Grammar




Senior Specialist Commerce Teacher
POSITION DESCRIPTION

POSITION:		Senior Specialist Teacher

ORGANISATIONAL UNIT:	Senior School 

POSITION STATUS:	Full time 

CLASSIFICATION:		Experienced Teacher 

POSITION OVERVIEW:
At Bacchus Marsh Grammar, our mission is to provide An Education for Life through academic rigour, character development, and a broad co-curricular program.
The Senior Commerce Teacher is a key member of the Commerce Faculty, responsible for delivering high-quality teaching in senior subjects such as Accounting, Economics, and Business Management. The role requires both subject expertise and the capacity to uphold the School’s distinctive culture of explicit teaching, structure, and care.
The Senior Commerce Teacher not only ensures excellence in VCE outcomes but also contributes to the wider development of students’ confidence, resilience, and judgement. As a senior member of the faculty, the role carries expectations of leadership, mentorship, and active participation in whole-school initiatives.
KEY DUTIES & TASKS
1. Teaching and Learning
· Deliver purposeful and well-structured lessons in senior Commerce subjects, with a strong emphasis on explicit instruction and consolidation of learning.
· Set and maintain high academic standards, supporting students of varying abilities to achieve their best.
· Prepare students effectively for VCE assessments and external examinations.
· Incorporate real-world examples and applications of Commerce to extend student engagement and understanding.
2. Curriculum and Assessment
· Develop, review, and implement curriculum documentation in line with VCAA requirements and School expectations.
· Design and moderate assessments that are fair, rigorous, and aligned to learning outcomes.
· Contribute to ongoing curriculum innovation, ensuring the Commerce program reflects both academic tradition and contemporary relevance.
3. Faculty Leadership and Collegiality
· Support and mentor colleagues, particularly early career teachers, in pedagogy and assessment.
· Share best practice through modelling, discussion, and collaborative planning.
· Actively contribute to the development of a calm, structured, and orderly learning environment across the faculty and the School.
4. Co-Curricular and Enrichment
· Contribute to co-curricular offerings that enrich students’ learning, such as business competitions, financial literacy programs, debating, or enterprise initiatives.
· Support student participation in wider School activities, reflecting the School’s commitment to balance, wellbeing, and the development of the whole person.
5. Pastoral Care and Character Education
· Play an active role in the pastoral system, contributing to tutor programs, character education, and the promotion of the School’s values of Respect, Discipline, Confidence, Ambition, Leadership, Kindness, Knowledge, and Wisdom.
· Model the behaviours and attitudes expected of students, reinforcing the School’s structured and respectful culture.
6. Child Safety
· Be familiar with and comply with the School’s Child Safe Code of Conduct, PROTECT Four Critical Actions for Schools: Responding to incidents, disclosures, and suspicions of child abuse, and any other policies or procedures relating to child safety.
· Assist in the provision of a child-safe environment for all students.
· Demonstrate duty of care to all students in relation to their physical, emotional, and mental wellbeing.
· Complete all School assigned learning by the required due date.

7. Managing Self & Professional Skills 
· Manage own behaviour in accordance with the Staff Code of Conduct.
· Adhere to and comply with Child Safe Standards regulations and Child Safe Code of Conduct.
· Adhere to and cooperate with all OHS policies and procedures and relevant legislation.
· Comply with legal, regulatory, ethical, environmental and social responsibilities and requirements.
· Manage own development and professional learning relative to this position.

8. Working with People
· Contribute as a proactive and effective member of a vibrant professional services team, whose activities integrate and promote the organisation’s values.
· Participate in meetings in an active and constructive manner.

9. Other duties
· The incumbent can expect to be allocated duties, not specifically mentioned in this document, but within the capacity, qualifications and experience normally expected from persons occupying positions at this classification. 
ORGANISATIONAL RELATIONSHIPS
Reporting directly to: Head of Faculty. This position has a secondary reporting line to the Deputy Principal, Head of Woodlea Campus and/or Deputy Principal, Head of the Maddingley Campus.

Direct reports to this position: n/a 

Internal Relationships: This position liaises with internal staff across all levels and external providers as required in a highly professional manner.

External Relationships: External stakeholders including parents, guardians, administrators and other professionals and local community.
WORK DIRECTION/ SUPERVISION
· The incumbent will possess efficient knowledge and skill to provide independent customer service; 
· Significant discretion and independent judgement are required with constraints set by the Executive Assistant to the School Principal and/ or Principal; and
· Exercise the highest degree of confidentiality, discretion, patience, tact and diplomacy at all times. 
KEY SELECTION CRITERIA
Essential Criteria 
· Appropriate tertiary qualifications in Commerce or a related field, and recognised teaching qualifications.
· Current registration with the Victorian Institute of Teaching.
· Demonstrated success in teaching senior Commerce subjects (Accounting, Economics, Business Management) at VCE level.
· Strong commitment to explicit teaching practices and structured classroom environments.
· Proven capacity to maintain high standards of conduct, academic rigour, and student engagement.
· Excellent interpersonal and communication skills, with the ability to work collaboratively with staff, students, and parents.
Desirable Criteria
· Experience in mentoring and supporting colleagues.
· Willingness to contribute to the School’s co-curricular and enrichment programs.
· Evidence of curriculum innovation and use of real-world Commerce applications in teaching.
Personal Attributes
· Integrity, professionalism, and high personal standards.
· Passion for education and alignment with Bacchus Marsh Grammar’s ethos of An Education for Life.
· Ability to inspire confidence and respect in students.
· Resilience, adaptability, and a willingness to engage in ongoing professional growth.
AUTHORISATION

PRINCIPAL APPROVAL

 ________________________________________________________      Date: ________________________________
                                             Debra Ogston, Principal


STAFF AUTHORISATION

I have read and agree to abide by the requirements of this position description.


Staff Name: ______________________________________________________________________________________


Signature: _________________________________________________    Date: ________________________________
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