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Description 
AUGUST 2025
TRADING ANALYST 
SBS Media 


Reports to: Digital Pricing and Inventory Manager SBS Media

Direct reports to this position: N/A

	SBS Values, Vision and Purpose

	The Trading Analyst is responsible for undertaking their work in a way that reflects SBS’s Charter, Vision and Values and complies with relevant SBS policies, procedures and practices. At SBS, we expect you to be audience obsessed, be bold and brave, embrace difference, participate fully and ensure that we look out for one another. We are all working together to fulfil SBS’s purpose and create a more cohesive society.



	Division Purpose – SBS Media 

	Our Vision: We are the most loved and trusted media team, inspired by diversity to create extraordinary experiences.
Our Purpose: Giving a voice to brands in our diverse world.



	Role Purpose

	As a Trading Analyst at SBS Media, you will play a key role within the Pricing and Inventory team, contributing to revenue outcomes across BVOD, Audio and Television, This role is designed to provide valuable exposure to digital and linear trading and pricing functions, with responsibilities spanning pricing support, inventory management, reporting, data analysis and cross-functional collaboration. A key priority for this role is supporting major sporting events (e.g., Tour de France and  FIFA World Cup) and ensuring your responsibilities assist the business in meeting its ambitious TV and digital revenue targets. 



	Main Responsibilities 

	Main tasks of the role (Insert)
The Trading Analyst role will focus on:

· Pricing Support
· Inventory Management Assistance
· Reporting Functions
· Data Analysis
· Cross-Functional Collaboration
· Compliance Requirements 
· World Cup support

Pricing Support:
· Be involved in daily BVOD, Audio and Linear pricing decisions guided by the pre-established discount parameters 
· Providing day-to-day support for the Digital Pricing and Inventory Manager and Trading Manager 
· Assist in analysing pricing data and trends.
· Collaborate with senior team members to create and maintain ratecards.
· Learn about pricing strategies and their impact on revenue.
· Help update and maintain trading information for sales teams.
· Assisting the Digital Pricing and Inventory Manager in the collation of data regarding sponsorships and premium activity 
· Ensuring all sponsorship revenue has the correct surcharge applied, thereby increasing our spot yield. 
· Providing inventory forecasts and valuations based on AD&I for Program Sponsorships. 
· Be able to act as a go-to Digital P&I expert in the absence of the Digital Pricing and Inventory Manager 

Inventory Management Assistance:
· Learn how to track inventory levels and usage.
· Assist in maintaining accurate inventory records.
· Assist sales with audience shortfall conversions and bonus management 
· Work with senior team members to optimise inventory processes.
· Support inventory-related projects"
· Assist with setup, management and tracking of special event rates and revenue reporting

Reporting Functions:
· Assist in generating regular reports on pricing performance, inventory levels, and sales metrics.
· Reporting of contra/barter/trade credits in coordination with both the P&I/Finance teams and sales teams and processing transactions as required 
· Collaborate with senior team members to improve reporting processes.
· Ensure accuracy and consistency in reporting.
· Avails weekly updates 
· Discount tracking 
· Fill tracking 
· Assist with the preparation of digital inventory avails alongside the Digital Pricing and Inventory Manager 
· Support the business in providing ad hoc reporting, analytics and input 

Data Analysis:
· Gain proficiency in Excel and other relevant tools.
· Help compile and analyse data related to pricing and inventory.
· Learn basic statistical concepts for pricing analysis."

Compliance Requirements
· Centralise and coordinate all Calendar Year and Financial Year Contracts (an internal Auditing requirement).
· Collating audience data, loading into IBMS and creation of contracts in IBMS 
· Test./Assist with the implementation of new sales systems and enhancements/upgrades as and when required 

Sporting Events 
· The reporting of Inventory and Revenue (TV & Digital), Data analysis, reporting and administrative support to P&I's senior team members
· Assisting the Trading Manager, Digital P&I Specialist and sales team with special event rates, schematics, campaign pricing adjustments and general revenue management to ensure pricing integrity.

Minimum requirements of the role:

The Trading Analyst should have a bachelor’s degree (preferably in Business or Marketing), some sales experience, and knowledge of the Australian media industry. They should demonstrate communication skills, problem-solving abilities, sales aptitude, teamwork, adaptability, and attention to detail.:

· Data Analysis: Solid knowledge of data analysis is important for making informed decisions - being highly proficient in Tableau and Excel is desirable.
· Analytical Skills: An analytical mind with strong attention to detail is required.
· Communication Skills: Excellent communication skills are necessary for coordinating with other departments and stakeholders.
· Organisational Skills: Needed to manage multiple tasks and deadlines.
· Problem-Solving Skills: The ability to troubleshoot issues and find viable solutions is key.
· Team Player: Effortlessly works collaboratively to deliver Sales Targets each year within Pricing and Inventory and across other SBS Media divisions - Cultural Connect, Sales, etc
· Continuous Learner: Proactively seeks to keep skills fresh and innovate
· Embraces Technology: Embracing and integrating new technologies that lead to process innovation, making tasks more efficient and freeing time for strategic, innovative thinking. 

Highly proficient with these Tools 
· Excel, Tableau and Microsoft Office 365 Suite

Familiarity with these tools is desirable: 
· IBMS, Audience Analysis tools (e.g. L&J Software), GAM, and Adbook

Key relationships with other roles and external stakeholders
· Digital Pricing and Inventory Manager
· Cultural Connect 
· Sales 
· AD & I




If this role has direct reports they need to be at the ‘Function’ level in the table below, not Self. If this role has capabilities higher than the ‘Self’ level, click on the capability and copy and paste the appropriate behaviours into the table below. Delete the ‘Coaching’ row in the table if the role does not manage others. 

	Key Capability  

	Capability
	Level
3
	Behaviour

	Coaching
	Self
	· Is self-aware and understands own barriers to learning
· Shows willingness to overcome personal challenges to learning
· Improves performance by applying new skills
· Seeks regular feedback
· Identifies performance barriers in peers
· Applies active listening with patience and openness
· Knows when and how to use open and closed questions
· Exhibits a coaching style when working with others

	Collaboration
	Self 
	· Displays a genuine intention to work co-operatively with others
· Offers to help others achieve common goals
· Makes an effort to understand the goals of others
· Shares all relevant or useful information

	Innovation
	Self
	· Generates original solutions to problems
· Contributes to creative thinking and ideas
· Makes suggestions to refine current processes and procedures to create optimum efficiency
· Participates in the implementation of new processes and procedures that improve current performance

	Learning Orientation
	Self
	· Takes part in organised learning and development opportunities
· Recognises ideas that are similar to their own
· Readily assimilates new information
· Benefits from information and structured approaches to learning
· Learns affectively from own experiences, both positive and negative
· Seeks feedback on own performance

	Relationship Building
	Self
	· Establishes a connection with others
· Builds friendly, warm relationships that are mutually beneficial
· Maintains ongoing relationships that are mutually beneficial
· Shares relevant information with others
· Recognises the value of building and maintaining relationships
· Helps others achieve common goals
· Openly communicates with others

	Results Focus
	Self
	· Drives to meet objectives and standards
· Identifies alternative possibilities when faced with obstacles
· Stays focused on tasks that require considerable effort
· Completes tasks within designated timeframe despite obstacles
· Perseveres with routine and repetitive tasks without sacrificing quality or excellence



	
Workplace Health & Safety 
[For all non-supervisory levels]

	In relation to Work Health & Safety, you must comply with your safety responsibilities as detailed in relevant Acts, Regulations, Standards, Codes of Practice and the SBS Safety Management System (SMS)
All workers are required to:
· Take reasonable care for own safety and safety of others
· Cooperate with policies and procedures and directions from management with regards to health and safety
· Where hazards are identified, report them to line manager and take corrective action where able
· Report all work related incidents to line manager within 24 hours of occurrence
· Ensure workers,  visitors  and clients are :
· made aware of their WH&S responsibilities
· have received adequate safety induction and other WH&S information, instruction and training to enable them to conduct their work safely
· follow safe work practices




	Workplace Health & Safety 
[For Managers/Supervisors]

	· Effectively promote and manage the work health and safety arrangements for the team as prescribed by the Health & Safety Management Arrangements.
· Work Health & Safety Act (Cth) 2011
· Work Health & Safety Act (Cth) Regulations 2011
· WHS Hazardous Manual Tasks Code of Practice 2018
· Work Health and Safety (How to Manage Work Health and Safety Risks) Code of Practice 2018
· Ensure employees are :
· made aware of their WH&S responsibilities
· have received adequate safety induction and other WH&S information, instruction and training to enable them to conduct their work safely
· follow safe work practices
· Ensure the physical and psychological safety of the workplace under your control by:
· ensuring regular workplace inspections are scheduled and conducted, involve the relevant HSR and recommendations made are actioned in a timely manner
· ensuring compliance with the relevant standards and legislation in relation to purchase and provision of accommodation, furniture and equipment
· identifying changes in the workplace/processes that may affect safety and ensuring that any associated risks are identified, assessed and controlled
· verifying the effectiveness of control measures at appropriate intervals including monitoring compliance with safe operating procedures, site induction requirements and Permits to Work; and
· Ensure all WH&S reporting is accurately completed and submitted within specified timeframes and any follow up actions are completed
· Support/implement early intervention strategies and return to work programs.
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