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Decision Making Authority Key Relationships 

Decisions made independent of Manager   

• As per AccessHC Delegation of Authority 
framework  

Internal   

• headspace Hawthorn, Malvern and South 
Melbourne teams 

• AccessHC Mental Health and AOD teams 

• GP and medical practice 

• headspace Youth advisory group  

External  

• Family and friends 

• headspace National and other Centres 

• GPs and other health professionals 

• Aboriginal health services  

• Tertiary Mental Health Services  

• Consortium partners 

• Schools, universities, Child Protection, youth 
services and community groups/agencies 
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Access Health and Community is an equal opportunity employer committed to providing an inclusive working environment that embraces and values all people, regardless 
of cultural background, age, gender identity, sexuality or lived and living experience. We value the diversity and strength of Aboriginal and Torres Strait Islander cultures 
and are committed to delivering on our vision for reconciliation through our recruitment and employment practices. 
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